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‘SUPPORT TEAM’ JAGUAR

Leading a remote team through a period of unprecedented change and uncertainty can be
tough. To help you avoid feelings of isolation, stress, strain, overwhelm or burn-out, prioritise

some time to create your ‘Support Team’.

Think about the following groups of people in your network. What do you pull on them for
and how can they support you at this time?
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Make a note of those people. A call with one of the above can help you to offload, refocus
and move forward. If you have gaps, give some thought to who could fill that spot.

Your team may also benefit from giving this some thought. Why not ask them to think about
their own ‘support team’ and share how they found the task with you?



